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Stamer To Present “2010 Health Plan Checkup’ At Annual DFW
ISCEBS Employee Benefits Fundamentals Workshop

February 22, 2010

Cynthia Marcotte Stamer will discuss the latest changes and requirements affecting
employer sponsored group health plans, their sponsors, fiduciaries, insurers and vendors
during her presentation titled “2010 Health Plan Checkup” at the Dallas/Fort Worth
ISCEBS Annual Fundamentals Workshop currently scheduled for May 13, 2010 in
Dallas.

With Congress and federal regulators turning up the heat on health care, keeping up to
date with the latest developments is both critical and increasingly challenging for
employers, their employee benefits and human resources staff, and the fiduciaries,
insurers, administrators and others dealing with health plan design and administration.
Coming as U.S. employers continue to struggle to provide health benefits in the face of
skyrocketing health benefit costs, tighter health plan medical privacy, nondiscrimination,
mental health and other benefit mandates, and a host of other tighter new federal
regulations impacting employment-based health plans and their sponsoring businesses,
fiduciaries and administrators increasingly are forcing U.S. business leaders to make
appropriate health plan cost and compliance management a key management priority.
Ms. Stamer will discuss key developments, highlight new developments on the horizon,
and provide tips to participants for monitoring and responding to these and other
developments. To register or for additional information, contact the Dallas/Fort Worth
ISCEBS here.

Nationally recognized for her more than 22 years of work on managed care and other
health and other employee benefits, human resources, insurance, and health care matters,
Ms. Stamer assists employee benefit plans, their sponsoring employers, fiduciaries,
insurers, administrators and others to monitor and respond to evolving legal and
operational requirements and to design, administer, document and defend managed care
and other medical benefit programs and practices. She also regularly advises and assists
these and other clients to monitor and respond to evolving legislation, regulations,
enforcement activities by federal and state regulators, evolving product and market
changes, and private litigation and other disputes. Past Chair of the American Bar
Association (ABA) Health Law Section Managed Care & Insurance Interest Group and
the Current Chair of the ABA RPTE Employee Benefits & Compensation Committee, an
ABA Joint Committee on Employee Benefits Council member, Chair of the Curran
Tomko Tarski Labor, Employment & Employee Benefits Practice and Board Certified in


http://www.dfwiscebs.org/

Labor & Employment Law, Ms. Stamer also is a widely published author and highly
regarded speaker on these and other employee benefit and human resources matters. For
additional information about Ms. Stamer and her experience or to access other
publications by Ms. Stamer see here or contact Ms. Stamer directly. For additional
information about the experience and services of Ms. Stamer and other members of the
Curran Tomko Tarksi LLP team, see here.

If you need assistance with these or other compliance concerns, wish to inquire about
federal or state regulatory compliance audits, risk management or training, assistance
investigating or responding to a known or suspected compliance or risk management
concern, or need legal representation on other matters please contact the author of this
update, Cynthia Marcotte Stamer, CTT Labor & Employment Practice Chair at
cstamer@cttlegal.com, 214.270.2402; or your other preferred Curran Tomko Tarski
LLP attorney.

You can review other recent human resources, employee benefits and internal controls
publications and resources and additional information about the employment, employee
benefits and other experience of Ms. Stamer here and learn more about other Curran
Tomko Tarski LLP attorneys here. If you or someone else you know would like to
receive future updates about developments on these and other concerns, please be sure
that we have your current contact information — including your preferred e-mail — by
creating or updating your profile here or e-mailing this information to
Cstamer@CTTLegal.com or registering to participate in the distribution of these and
other updates on our Solutions Law Press distributions here. For important information
concerning this communication click here. If you do not wish to receive these updates
in the future, send an e-mail with the word “Remove” in the Subject to here.
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