WORKER HEALTH COVERAGE PROTECTION ACT UPDATE ON
COVID RELIEF PROVISIONS IMPACTING EMPLOYERS & EMPLOYEE BENEFIT PLANS
Register For 2/15 Zoom Briefing
Solutions Law Press, Inc.™ invites employers, employee benefit plan fiduciaries and vendors and other impacted business leaders
participate in a complimentary briefing on the employer and employee benefit requirements of the Worker Health Coverage
Protection Act as approved by the Ways & Means Committee on February 11, 2021 beginning at 9:00 a.m. Central Time on Monday,
February 15, 2021.

Employers and employee benefit plan fiduciaries and vendors should get up to speed on a new mandate to subsidize health coverage
continuation and other requirements of the Act that the House Ways & Means Committee voted on February 11, 2021 to include in the lasted
COVID-19 relief package the Democrat Majority plans to fast track through Congress. By the end of February if not before, Congress is
expected to pass a final COVID-19 relief package including these employer and employee benefit plan mandates in substantially the same
form as approved by the Ways and Means Committee. As these provisions will require quick action by employers and plans, employers,
employee benefit plans, their fiduciaries and plan vendors should begin preparing now to comply with the anticipated new requirements
Registration & Program Details
Solutions Law Press, Inc. will host the 30-minute Zoom briefing beginning at 9:00 a.m. Central Time on Monday, February 15, 2020 on the
current provisions of the Act. The briefing will be conducted attorney Cynthia Marcotte Stamer. Participation is complimentary, but space is
limited. Accordingly, registration is required and registration and participation will be granted on a first come, first serve basis here.
About Presenter Cynthia Marcotte Stamer
A Fellow in the American College of Employee Benefits Counsel, Board Certified in Labor and Employment Law by the Texas Board of
Legal Specialization and recognized by her peers as a Martindale-Hubble “AV-Preeminent” (Top 1%) and “Top Rated Lawyer” with special
recognition LexisNexis® Martindale-Hubbell® as “LEGAL LEADER™ Texas Top Rated Lawyer” in Health Care Law and Labor and
Employment Law; as among the “Best Lawyers In Dallas” for her work in the fields of “Labor & Employment,” “Tax: ERISA & Employee
Benefits,” “Health Care” and “Business and Commercial Law” by D Magazine, Cynthia Marcotte Stamer is a practicing attorney, 30+ years
working as an on demand, special project, consulting, general counsel or other basis with domestic and international business, employee
benefit plan, health care, insurance, financial service, charitable, community and government organizations of all types, sizes and industries
and their leaders on labor and employment and other workforce, employee benefits and compensation, performance management, internal
controls, governance, regulatory and operational compliance, investigations and audits, change management and restructuring, disaster
preparedness and response and other operational, risk management and tactical concerns. Best known for her leading edge work and thought
leadership on workforce management and reengineering and health and other employee benefits concerns, Ms. Stamer regularly advises and
represents organizations on the design, administration and defense of workforce, employee benefit and compensation, safety, discipline,
reengineering, regulatory and operational compliance and other management practices and actions. Along with advising and representing
management organizations, Ms. Stamer also has worked continuously throughout her career internationally and domestically as an advisor to
business, community and government leaders on health care, savings and retirement, workforce, and other legislative and regulatory design,
drafting, interpretation, enforcement and other domestic and international public policy.
Ms. Stamer also serves in leadership of a broad range of professional and civic organizations and provides insights and thought leadership
through her extensive publications, public speaking and volunteer service with a diverse range of organizations including as Chair of the
American Bar Association (“ABA”) Intellectual Property Section Law Practice Management Committee, Vice Chair of the International
Section Life Sciences and Health Committee, Past ABA RPTE Employee Benefits & Other Compensation Group Chair and Council
Representative and current Welfare Benefit Committee Co-Chair, Past Chair of the ABA Managed Care & Insurance Interest Group, past
Region IV Chair and national Society of Human Resources Management Consultant Forum Board Member, past Texas Association of
Business BACPAC Chair, Regional Chair and Dallas Chapter Chair, former Vice President and Executive Director of the North Texas Health
Care Compliance Professionals Association, past Board President of Richardson Development Center (now Warren Center) for Children
Early Childhood Intervention Agency, past North Texas United Way Long Range Planning Committee Member, past Board Member and
Compliance Chair of the National Kidney Foundation of North Texas, a Fellow in the American College of Employee Benefit Counsel, the
American Bar Foundation and the Texas Bar Foundation and many others.
For more information about these concerns or Ms. Stamer’s work, experience, involvements, other publications, or programs,
see www.cynthiastamer.com or contact Ms. Stamer via e-mail here.
About Solutions Law Press, Inc.™
Solutions Law Press, Inc.™ provides human resources and employee benefit and other business risk management, legal compliance,
management effectiveness and other coaching, tools and other resources, training and education on leadership, governance, human resources,
employee benefits, data security and privacy, insurance, health care and other key compliance, risk management, internal controls and
operational concerns.
Solutions Law Press, Inc. invites you receive future updates by registering on our Solutions Law Press, Inc. Website and participating and
contributing to the discussions in our Solutions Law Press, Inc. LinkedIn SLP Health Care Risk Management & Operations Group, HR
& Benefits Update Compliance Group, and/or Coalition for Responsible Health Care Policy Group.

