
ABA JOINT COMMITTEE ON EMPLOYEE BENEFITS 
The Sections of Business Law; Health Law; Labor and Employment Law; 

            Real Property, Trust and Estate Law; Taxation; and Tort Trial and Insurance  
            Practice; and the American College of Employee Benefits Counsel 

 Present 
 

Worker Classification:   
Employee Plans & Employment Tax Challenges 

 

A 90-minute Teleconference/Live Audio Web Cast 
 

June 29, 2010 
1:00-2:30 pm ET / 12:00-1:30 pm CT / 11:00 am-12:30 pm MT / 10:00 am-11:30 am PT 

 

Employers and employee benefit plans that misclassify workers run significant tax and other risks. IRS 
announced plans to audit 6,000 businesses and other organizations a year between 2010 and 2013 as part of its 
Employment Tax National Research Project.  The inclusion of worker classification as one of the key issues in the 
IRS audits heightens the advisability for employers and employee benefit plans to review for proper classification 
practices.  Misclassification or improper use of alternative work force arrangements can lead to substantial 
employment tax liabilities, employee benefit plan penalties and make-whole costs, and other tax-related 
enforcement risks.  
Listen to a discussion of the IRS Employment Tax National Research Project, IRS worker classification and 
alternative workforce issues, and their potential implications for employers and employee benefit plans including: 

• Key IRS rules and positions governing the 
determination of employee versus contractor status 
for employment tax and employee plan purposes 

• Special employee benefit rules affecting tax treatment 
of qualified plans, health plans, and fringe benefits 

• Special issues involving employee leasing, 
professional employment organizations and payroll 
companies 

• Misclassification risks and consequences 
for employers, employee benefit plans, and 
their service providers  

• Practical strategies for preventing and 
resolving exposures 

Moderator:    Henry Talavera, Hunton & Williams, Dallas, TX 
Panelists: Janine Cook, Branch Chief, Associate/Division Counsel (Tax Exempt and Government 

Entities), Employment Tax Branch, Internal Revenue Service, Washington, DC 
 Cynthia Marcotte Stamer, Cynthia Marcotte Stamer, P.C., Dallas, TX 

Seth H. Tievsky, Senior Technical Advisor to the Director, Employee Plans R&A (TE/GE), 
Internal Revenue Service, Washington, DC  

         

Register on-line with credit card or check 
http://meetings.abanet.org/meeting/jceb/JCEB061410/ 

 
 
 
 

TUITION 
(Primary or Single Registrant) 

•  $125 ABA Sponsoring Section Members/College Members 
•  $150 ABA Members 
•  $175 All other registrants 
•  $75 Each additional participant (sharing a line with the     
    primary registrant) 

 

Cancellation Policy:  $25 administrative fee up to 48 hours prior to the program; otherwise, no refund.  
 

Earn MCLE credit (States not accrediting ABA teleconferences:  DE, IN, KS, OH, PA; GA max of 6 hours/year.) The ABA has 
requested MCLE credit from all states accrediting teleconferences. 1.5 MCLE credit hours have been requested from states 
recognizing 60-minute credit hours and 1.8 MCLE credit hours from states recognizing *50-minute credit hours. You must register for 
the program to receive MCLE credit. (*NOTE:  NY grants 1.5 MCLE credit hours, SC grants 1 credit hour.) You may contact the ABA 
Service Center toll free at 1-800-285-2221 or Mary Karounos at 202-662-8676 for confirmation of the number of CLE credit hours 
requested by the ABA or credit approved by any particular state following the program. 
 
 

 Unable To Participate?  Mp3 File, Archived Web Stream and CD are available for purchase at $150 (includes shipping).  For 
more information, call the number listed below or visit the website. 

 
  Check if you do not wish to receive employee benefits program faxes and fax this form to 202.662.1012 

      (Please make sure that your name and fax number are visible at the top of this page) 
 

For more information call 202-662-8676 or -8640 

 


